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Abstract

This paper aims to provide deeper insight into woséertility and employment decisions
through the exploration of women’s values and liEor our research, we selected Poland,
where quantitative studies continuously point tst@ng determination among mothers to
participate in employment, despite marked institugi obstacles to combining work with
childrearing. We demonstrated that motherhood & @inthe major goals in women’s lives.
Nevertheless, women seek to combine it with empkaytmand their ability to do so depends
on the meaning attached to paid work. Using qualgadata, we identified three such
meanings. “Work as an income source” and “work msiractive activity” are considered
desirable and compatible with motherhood, whereasK as a professional career” precludes
childrearing, and is rejected. In addition, ourdstullustrates how considering values and
beliefs can contribute to our understanding of hunb&haviours, and demonstrates the
usefulness of the qualitative approach for thippse.
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1. Introduction

The interdependency of fertility and women'’s labtarce participation has long been
a central theme among demographers, sociologistd, economists. The micro-level
relationship between work and childbearing has bwestly found to be negative, although
the magnitude of this negative relationship vadegending on the country studied (Matysiak
and Vignoli 2008). This phenomenon was usuallyiatted to the cross-country differences
in the opportunity costs of childbearing, an explaon which is consistent with the micro-
economic theory of fertility and women’s labour plyp(Engelhardt et al. 2004; Rindfuss et
al. 2004). Researchers generally agree that theste are larger in countries with rigid labour
markets, a pronounced insider-outsider divide, lamdlevels of public support for working
parents (Esping-Andersen 1999).

Recent micro-level research has, however, chaltribiss conventional wisdom by
showing that, in some countries, employed womenrane likely to give birth to a child than
those out of work, despite the substantial barrierbalancing occupational obligations and
family life. This evidence comes mainly from postwlist countries (Kreyenfeld 2004 for
East Germany; Robert and Bukodi 2005 for Hungargtygiak 2009 for Poland), and
suggests that, in some contexts, women’'s employnneay function as an important
prerequisite for childbearing. These findings éatla deeper investigation into how decisions
about fertility and work are intertwined.

We take on this challenge by exploring women'’s gm&fices regarding family and
work, as well as the underlying motives for theecidions. These issues have been hardly
addressed up to this point, with the works of Haki2®00, 2003) and Barber (2001)
constituting notable exceptions. Instead, empirreglearch has focused on the relationship
between women’s employment and fertility behavipwrghout looking into the motives
underlying the observed actions. Given that wometicipate the consequences of their
actions in the process of decision-making, anduatal them from the perspective of their
needs and abilities, focusing on the outcomes ah&ds choices tells us only part of the
story. The failure to account for women’s prefeescegarding work and family is most
likely due to the lack of relevant quantitativeal#ttat is available in longitudinal form. In this
paper, we demonstrate how qualitative data on iddal values and beliefs can be used to
supplement quantitative findings, and to shed nght bn the studied phenomena.

The proposed approach is applied in the contexadnd. This low-fertility country

constitutes an interesting case study. Despitecléarly limited public support for working



Working Papers — Institute of Statistics and Demaghy [No 7/2010]

parents in Poland, and the marked incongruitiesdmt mother and worker roles that result
from this lack of support, various quantitativedsés have consistently found a remarkably
strong determination among Polish women to padieipn paid employment (Matysiak and
Steinmetz 2008; Matysiak 2009; Kotowska and Sztesk@de2007). The reasons behind this
high degree of determination have not, howevernlsedficiently explored. We also do not
know how attitudes towards work influence Polishnvem’s reproductive choices, and how
occupational and fertility careers are perceiverklationship to each other. These gaps in our
knowledge call into question our understanding ofmen’s fertility and employment choices
in Poland, and point to the need for an in-deptiestigation.

We start with a critical review of the theoreticadnsiderations that have so far
dominated the research on fertility and women’slalsupply, and provide arguments for our
approach. In the following, we describe condition®oland, the context in which the fertility
and employment decisions of Polish women are matle. continue by summarising
quantitative evidence on women’s behaviours indreeas, and draw upon these findings in
formulating our research questions. In the nexi,sk® go into greater depth by exploring the
attitudes and beliefs that lead to the choices niadenedium to highly educated Polish
women, thus supplementing the available quantaga¢ividence with qualitative findings. In
the final step, we juxtapose our empirical reswith representative data on values and
attitudes from opinion surveys. This provides a mseaf testing whether the opinions
expressed in our in-depth interviews are uncomnropeguliar. The paper concludes with a
discussion of our findings, and elaborates on gefulness of the qualitative data in the area

of population studies.

2. Fertility and employment choices: The role of prefeences

Empirical research on the interrelationships betwekertility and women’s
employment has been dominated by the economic agiprproposed by Mincer (1963) and
Becker (1965), known also as a ‘price of time mbdehe proponents of this model have
mainly focused on investigating the impact of fio@h constraints on women’s behaviours.
Measuring women’s time by the wage a woman coulgirain the market, they explained
cross-country differences in the association betweetility and women’s labour supply by
the cross-country variation in the opportunity sost childbearing. This theoretical model
worked fairly well in explaining the cross-countdjfferences in fertility and women’s

employment levels in Western developed countriekn(AAand Mira 2002; Engelhardt and
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Prskawetz 2004), as well as the variation in theroslevel association between family and
work in that part of the world (Matysiak and VighaD08). It failed, however, to explain why
working women in some of the post-socialist cowstiof Europe, like East Germany, Poland,
or Hungary, tend to be either no different from +swnployed women, or to be even more
likely than non-employed women, to give birth tdéirat child; while in the majority of other
countries, except for Nordic countries, a negativecro-level relationship between
childbearing and women’s work is usually observeek(Matysiak and Vignoli (2008) for an
overview of the empirical studies on this topichee findings are especially notable given
the fact that Central and Eastern European cosnéx@erienced a severe decline in public
support of working parents (Stropnik 2003), and arked increase in labour market
competition (Frejka 2008), as both of these devalens led to an intensification of tensions
between work and family. In Poland, for example,evéhthe degree of incompatibility
between childbearing and work is as strong asaly,ltemployed women display the same
intensity of entering motherhood as non-employednetw; while in Italy, a clearly negative
relationship is observed (Matysiak and Vignoli 2010

This failure of the economic model to explain théerrelationship between fertility
and women'’s work in post-socialist countries migatdue to the fact that women’s decisions
depend not only on the contextual opportunities &rd constraints on, the balancing of
professional and child care duties, but also on am@mpreferences and attitudes towards
behaviours in these areas. In the price-of-timeehdtese elements of decision-making were
collapsed into a one-dimensional concept of utthigt was assumed to be time-invariant and
identically distributed across women (Siegers 133dllak and Watkins 1993). Consequently,
the structure and heterogeneity of women’s prefaggrwas often disregarded in empirical
studies.

Few economists attempted to overcome this shortugpn(é.g., Easterlin 1980 or
Macunovich 1996). Their theoretical models conaett on financial needs, while taking no
notice of other motives, like self-actualisationatt can trigger women’s behaviours (Siegers
1991; Willekens 1991; Pollak and Watkins 1993). ifletlent approach was taken by Hakim
(2000, 2003). She recognised the role of the needdlf-fulfilment, and pointed out that
women are heterogeneous in their approaches sfysagj this need. In short, she concluded
that family-centred women, who experience self-acdation through strong attachment to
the family, make different fertility and employmedecisions than work-centred women,

regardless of the conditions they face.
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Although Hakim’s model recognises and describeserbgeneity in women’s
preferences, it does not explain how those prete®are formed. In other words, it “places
attitudes and values at the centre of causal eaptars” (Hakim 2003, p. 351), but does not
explore what attitudes and beliefs underlie a gisenof lifestyle preferences. These issues
are better conceptualised in socio-psychologicatiete of human behaviour. For instance,
according to the Theory of Planned Behaviour (AjZ€)91), a model that has recently
attracted some interest among demographers wodkingproductive behaviours (e.g., Billari
et al. 2009; Philipov et al. 2006; Speder and Kapit2009), attitudes are one of the most
important forces driving people’s actions. They @eéned as positive or negative evaluations
of the behaviour under consideration, which areebam individual’'s beliefs about possible
outcomes of a certain behaviour (behavioural b®liefnd the values attached to that
behaviour. The model assumes that people get iadola a given behaviour when they
expect the outcome of the behaviour to be benéffoilathem (value-expectancy model,
Edwards 1954, 1961). Notably, individual attitudase not sufficient determinants of
intentions to perform an action. The model alsonsfbthat individual beliefs about whether
the opinion is respected by an individual’'s soamtwork are important (subjectively
perceived norms along with normative beliefs, AjZ€191). These beliefs might be tightly
intertwined with individual behavioural beliefs, wh are usually shaped in a certain context.
Self-efficacy (Bandura 1977, 1982), or perceivetidwtoural control (see Ajzen 2002 for
nuances of terminology), is another important eleiod the model, and it also influences
intentions to perform certain actions. Consequerdlycording to the Theory of Planned
Behaviour, women form intentions to perform a derthehaviour by anticipating the
consequences of their actions and evaluating thhem the perspective of their values and
beliefs, as well as by assessing their abilitiepeédorm this behaviour. The final decision
about whether to enter labour market, motherhoodhoth depends on the positions fertility
and employment take in the hierarchy of women'si@aystems, and on women’s opinions
about their ability to combine the two activitiek this paper, we follow this socio-
psychological approach, investigating women’s lgliabout motherhood and economic
activity, as well as their subjective perceptiofigh@ir ability to combine family and work,

with the aim of understanding Polish women’s emplent and fertility choices.
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3. Fertility and women'’s labour supply in Poland: Coniext, facts, and questions

Studies have repeatedly shown that the econommsforamation that started in Poland
in 1989 led to a considerable intensification o thcompatibility between paid work and
family life (Balcerzak-Paradowska et al. 2003; Keskka 2004; Kotowska et al. 2008; Frejka
2008). The reconciliation of work and family undsate socialism was facilitated by strong
job guarantees and a right-to-a-job ideology. Theswalitions changed dramatically after the
centrally planned economy had been replaced bydbpéalist system. Employment was no
longer guaranteed, job security ceased, and thertamce of education for earning income
and achieving personal success increased sub#itaniiGe challenges associated with
combining paid work and family have not been alési by public policies. The child care
provision in Poland is one of the lowest in the BEU2007, only 24 places per 1,000 children
up to three years old, and 619 places per 1,008greolers were available in the public day
care centres. While parental leaves, which canuago three years, are long, they are unpaid
in the majority of cases. In 2005, approximatelypgd cent of mothers who were entitled to
the leave made use of it. The remainder of womentirmeed to work, relying largely on
family support for child care. According to datarfr the Eurostat's 2005 survey on the
reconciliation between family and work, as many48sper cent of working mothers with
children up to age 14 receive child care suppaninfrelatives, while only 20 per cent make
use of public child care (Eurostat 2007). The temsibetween fertility and paid work in
Poland are exacerbated by the low degree of fleyilf work arrangements, reflected in a
dearth of part-time jobs (around 10 per cent ofadds held by women since the early 1990s),
as well as in a high degree of rigidity in workihgurs. For example, as many as 42 per cent
of Polish employees in the already mentioned Eatosirvey admitted that they were not
allowed to vary the start and the end of the wagkiiay, and 57 per cent declared that they
could not take a day off due to family reasons fev@ugh Polish parents are legally granted
a childcare leave of two days per year). For compar in Finland, where the survey found
the greatest degree of flexibility in working houttse respective figures were 17 per cent and
14 per cent (ibid).

Following the Western pattern, where low fertiligpexists with low levels of
economic activity among women, it may be expecteat the increase in work-family
tensions in Poland would depress fertility, andugedthe labour supply of women relative to
men. In terms of childbearing patterns, Poland éddexperienced a rapid decline in fertility

in the years following the collapse of socialisire period TFR dropped from 2.09 in 1989 to
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1.22 in 2003, placing Poland among the lowest-lewtility countries. A slight improvement

in fertility has been observed only in recent ye@eriod TFR had risen by 0.08 by 2007.
This change in childbearing patterns was obsenespite the strong attachment to family
values among young Poles that has been consistdathyonstrated in various empirical
studies (Pongracz and Speder 2008 and Stankunirde Maslauskaite 2008 on the
International Population Policy Acceptance StudyzadPoleszczuk and Poleszczuk 2004
207 on the European Value Study).

The expectation that women’s labour force partiogra would decline has not,
however, come to pass. Although the overall rate@hen’s economic activity did fall more
substantially than that of men, this was not theecamong people aged 25-34; i.e., among
potential parents of small children. In fact, tabdur force participation of women in that age
group has consistently been above the pre-transtosmlevels, despite the fact that, for men,
exactly the opposite was observed (Figure 1). Asesult, in 2008 the labour force
participation rate of women was around three peaggnpoints higher than in 1988, while
among men, an absolute decline of a similar madaitwas recorded. Gender differences
were also observed in the decline in employmeit @mployment levels decreased for both
sexes, although the absolute decline was similamagnitude until 1999. Thereafter, it
intensified, and became stronger for men (FigureE2n though the situation in the labour
market started to improve after 2004, the employmate of women in 2008 was three
percentage points lower than in 1988, while for menvas almost nine percentage points
lower. It should be mentioned here that the datda 988 is not ideal since it is disturbed by
hidden unemployment which was present in Polanadrbethe collapse of the socialist
economy. This explains the strong decline in empleyt rates of both sexes. However, there
are no reasons to expect that hidden unemploymastl@ss common among women than
men which would lead to a weaker decline in the legipent of women than men.

These labour market trends were accompanied bypm@l nacrease in women’'s
educational attainment: over the period 1992-2008, proportion of tertiary educated
women among those aged 25-34 rose by a factor5ofwhile for men, an increase by a
factor of 3.5 was recorded. As a result, in 208&d¢ were 152 women per 100 men with a
university degree. It thus appears to be the daseRolish women have chosen to pursue
economic and educational activities, despite thessing tensions between work and family,
as well as their strong attachment to family valu®@sme studies have even suggested that

Polish women have chosen to reduce the size of fhmiilies in order to maintain their
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positions in the labour market (Sztanderska 20@ipWska and Sztanderska 2007).

Figure 1. Absolute changes in labour force paritign Figure 2. Absolute changes in employmerg rat
rate over 1992-2008 compared to 1988 in percentage over 1992-2008 compared to 1988 in percentage
points, men and women aged 25-34, Poland porgs, and women aged 25-34, Poland
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The remarkable determination of Polish women tadigipate in paid employment was
further confirmed by in-depth analyses on micrceeledata. In particular, the recent study by
Matysiak (2009) showed that women treat employnmestan important prerequisite for
childbearing. By estimating jointly transition tarth, employment entry, and employment
exit, she found that women select themselves terehployment before giving birth. The
data she used did not, however, allow her to tésther this behaviour is driven by financial
necessity, or by a desire to pursue family and waakeers in parallel, irrespective of the
material situation. More detailed insight into fv®blem has been provided by Matysiak and
Vignoli (2010), who showed that employment is alMiactor in the decision about whether to
have the first child among tertiary educated wonTdms finding is particularly important as
the share of tertiary educated women among thosspnoductive ages is steadily increasing.

Polish women not only wish to have a job beforeytfegm families; they are also
determined to return to work after birth. In a cargtive analysis of women’s employment
patterns in East Germany, West Germany, and Polatadysiak and Steinmetz (2008)
showed that, among the analysed countries, hawiidren is least likely to have a negative
impact on a mother’s decision to take up full-timark in Poland. This is despite the fact that

Polish women have less access to public child ttere in Germany.
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Several questions emerge in this context. Firgtwfiat motives are behind the strong
determination of Polish women to participate indpa@mployment, despite the difficulties they
face in combining family and work? Given the in@ean employment instability, as well as
the deterioration in men’s employment levels, ityniee expected that financial necessity
would be the main driver behind the desire to w@k.the other hand, the substantial growth
in women'’s educational attainment may have inciedse importance of higher-order needs,
such as self-esteem and self-actualisation. Rezggdbf the motives behind women’s
decisions to work, women’s determination to pgote in paid employment is an established
fact. Depending on how women perceive the two #@s/in relation to each other, they may
decide to pursue the two careers in parallel, dotas the majority of their time and energy
on one of them. Therefore, our second researchiqug®) refers to women’s perceptions of
their ability to reconcile childbearing and childreng with market work, and asks whether
the two life goals are seen as competing and mlyteaklusive, or, rather, as compatible.
Finally, and for the reasons mentioned above, we\e that women’s employment and
fertility choices also depend on the position tbaiidren and economic activity take in a
woman'’s value system. Therefore, our last questgks about (3) the relative position of paid
work and motherhood in each woman’s hierarchy diies These three questions are
addressed in our empirical study.

4. Methodological approach

We address the questions outlined in the previagios using qualitative data.
Qualitative research is an umbrella term, coveringvide range of methods which are
explorative, inductive, and process-oriented. Tleycentrate on individual subjective
perceptions of the world, and seek to interpretviloeld “in terms of the meanings people
bring to them” (Denzin and Lincoln 2000, p. 3). Quaive methods allow researchers to gain
insight into the motives behind people’s decisitmengage in certain behaviours, as well as
into people’s perceptions and emotional reactiomspossible actions. Importantly, the
qualitative approach is primarily interested in thechanisms and dynamics of the events and
behaviours. It aims to explore the process of asti@nd to reconstruct the relationships
between the elements of this process (Maxwell 19%6grefore, we find it particularly
suitable to our research needs. It should be nbi@dever, that we do not seek to draw any
conclusions of a representative nature, but rathhemderstand the mechanisms underlying

women’s employment and fertility choices, and t@m@ament the numeric representative
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findings of other studies on the topic. The supm@etimg of quantitative evidence with
qualitative data has been increasingly advocatedhén social sciences in general (e.g.,
Bryman 1984, 1988; Sale et al. 2002; Steckler.e1302), and also in the field of population
studies (e.g., Bernardi and Hutter 2007; Calldwi&lB5; Knodel 1997 0bermeyer1997;
Randal and Koppenhaver 2004). Using different aggres, as well as different methods and
data sets within each paradigm (methodologicalnguigation), allows researchers to
formulate more valid and deeper interpretationsoaial phenomena.

The qualitative data used in this study coversdpth interviews with 26 women that
were conducted in 2004-05. The women were livingMarsaw, were between 20 and 30
years of age, and were medium to highly educatedl. dDalitative sample is thus selected
with a bias towards better educated women living large city. There are, however, several
reasons why focusing on this particular group ofmea appears to be justified. First,
respondents with these characteristics are likelge the “early knowers” of any innovative
attitudes and behaviours (Rogers 1995). Theretbey;, not only represent information-rich
cases, given our research purposes (the conflistelem childbearing and women’s self-
realisation in the professional sphere is likelyptomost obvious in such sample); they might
also be considered forerunners of new patterngbéWiours. Second, the human capital lost
during the career breaks is expected to constiudeger loss for the national economy if the
break is made by the better educated women. Fjrthll/particular group of women has been
growing continuously in Poland, given the rapidrease in women’s educational attainment
since the early 1990s.

Among the interviewees, there were 19 childless mm@nd seven mothers (with one
child). Half of the women were married, while sivhabited with their partners. Seven
women did not have co-residing partners, but mbtem were in a stable relationship at the
time of the interview. The women in the sample e@rin their economic activities, which
provides us with a good overview of various empleptcareers. The majority of them (15
interviewees) were employed full-time, althoughwo cases with fixed-term contracts. Two
women were self-employed, four were jobless andif@pfor a job, and one respondent was
on a parental leave. The remaining four women werabining education with part-time or
temporary jobs.

For the purposes of the study, we employed proldantered interviews (Witzel
2000), which combine methodological openness in daé collection with a specific

theoretical focus on one or more topics. The inésvvguideline covered several thematic
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areas, providing rich information on the historytioé respondents, on their current situation,
as well as on their desires and intentions, wittpacial focus on the family sphere. Each
interview started with biographical questions aimad reconstructing the respondent’s
educational and occupational histories, along wigtevant opinions, preferences, and
attitudes. The interview guideline also includedwale range of questions related to
partnership, family formation, and motherhood. Imiantly, it covered questions on work-
family balance, including questions about the womameferences, intentions, and attitudes
related to being a mother and an employee. All iues were formulated in an open form,
which allowed the interviewer to be receptive te taspondent’s story, and to her perceptions
and opinions. All interviews were transcribed veifaand coded using the coding
procedures of the “grounded theory” approach, dkned by Strauss and Corbin (1998, cf.
Glaser and Strauss 1967). In the first step, atages related to work and childbearing were
identified in the interviewee’s narrations. Withims material, by the means gbenandaxial
coding (“bottom-up” coding, Straus and Corbin 19983 subsequently categorised and
defined the different attitudes towards paid emplegt and the views of our respondents on

paid work in relation to motherhood, and vice versa

5. Qualitative findings

We identified three meanings of work, as perceivgaur female respondents. These
meanings represent three main reasons for womeaits work (they are key behavioural
beliefs). We also found that the relationship bemwvg@aid employment and motherhood is
seen differently, depending on which meaning ofknisrconsidered. Therefore, we present
answers to our first and second research questigoarallel. In the next step, we describe in
more general terms our findings on the positiowofk and motherhood in the value systems

of the women interviewed.

5.1. Work as a source of income

Not surprisingly, first and foremost, our femalspendents perceive employment as a
source of income. Financial reasons are the maitivatmn for women to join the labour
force. The interviewees distinguish two aspectg heowever. First, they believe that income
allows a woman to become independent of her fawofilgrigin. For the interviewees, it is

important that a woman has Hekwn money,”and is self-sufficient.
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Work as a source of income — independence:

“For me it's important to have a good job. Becaumseney is important to maintain oneself,
to have a decent life.” (Fem, 24, dating, childless
“l didn’t start the university, because | had endugf school (...) and | really wanted to have

my own money; | had a craving to earn and to bejpahdent.” (Fem, 27, married, 1 child)

Second, women emphasise that, given current |dvsdlaries, it is not possible for
one person to sustain a family. Thus, women’s welsas men’s — employment is taken for
granted. Notably, in regard to a dual-earner fammitydel, a comparison with the socialist past
is frequently made. The respondents say that, guely, a mothefcould afford” to stay at
home and take care of her children for a longerogeof time. Even though standards of
living were generally low, our respondents rechhttsuch a solution was feasible, while

nowadays it is completely ruled out.

Work as a source of income — enforced dual-earaily model:

“It used to be better, in a sense that... For insi@grikke my mother’s case: a woman could
stay at home and take care of the kids while the mas working. He didn’'t earn a huge
amount of money, but it was enough to live a nollifeal There was always something to put
in the pot. Today both partners may work and thélyannot afford to cover their living

expenses.” (Fem, 29, married, childless)

In the next step, we explore the respondents’ tseliegarding the relationship
between work, understood as a source of income,naoitierhood. We find that, for our
female respondents, having a job is perceived (om@ursly) as an important prerequisite for
childbearing. Work supplies the financial meansessary for childbearing, gives the
possibility to afford a flat which is another impamt condition of family formation. It also
provides access to the health system and to matgmuvisions (health insurance, maternity

leave and maternity benefit).

Work as a source of income — a prerequisite foldtigaring:

“I knew | had to grow up for that. First you hat@ have a flat; you have to have a job. I've
never said ‘if it happens, then it happens.’ (..9ay, first education, a flat, a job, so that |

wouldn’t have to go, | don’'t know, to my parentsl @sk them for money for the rent or for

-14 -



Working Papers — Institute of Statistics and Demaghy [No 7/2010]

food or anything else.” (Fem, 29, cohabiting, clelsk)

“The situation was good enough... | could affordhmk about children. I think that an idea:
the wedding rings and children, that is the fanfitgt and money and house later (...) this is
the wrong sequence (...) one doesn’t think aboutild @ihst but rather about a permanent
job. Most women think about having a permanent fbby know that they have to have a
permanent job so that they could afford to haveh#édc They do not have to earn lots of
money but they want it to be permanent. It is abhousS [health insurance, maternity

provisions].” (Fem, 25, married, childless)

The last quote also indicates that the respongentspecial attention to the stability
of work. Indeed, the respondents quite unanimoesiphasise that, in their opinion, a woman
should be in a stable, secure job before she entetBerhood, even if this means having a

lower income. Ensuring a stable income sourceus tnucial for childbearing.

Work as a prerequisite for childbearing — stabilifywork:

“l hesitate now, whether to go and search for a nely to leave my current job. Because [in
a new job] if | get pregnant, they will fire me higaway. You know how it is. And here...
there is some security. I've been working herestoreral years and they will not get rid of me

right away.” (Fem, 26, married, childless)

Even though a job that provides a stable incongerseived by women as a crucial
prerequisite for having a child, money is certainlyt the only motive for wanting to be
employed, and stability of employment is not théamork characteristic that is important for

the respondents.

5.2. Work as an attractive activity

A systematic analysis of the interviews shows tlvaimen also want to have an
interesting job that is in line with their interesand education, and a job that gives them a
feeling of satisfaction and fulfilment. They wamwt éxperience new challenges and develop.
Some women say that it would be “a tragedy” or tsaster” for them to be in a job that they
do not find interesting. They also wish to work anfriendly environment, and a job is
frequently perceived as an important platform facial contacts. Generally, they believe that

paid work is not only a source of income, but asoattractive activity that is important for
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their well-being.

Work as an attractive activity - preferences fdemesting work:

“A job that is in line with what | want — | wouliike it a lot, but to have just ANY job...
well... that's another story... | am not too much int@..) Having a job that didn’t interest
me would be a disaster for me.” (Fem, 22, datirgldtess)

“At the beginning | was very happy [at my job]. Wélue, they didn’t pay well at first, but |

was happy because | was learning a lot!” (Fem, 12@sried, childless)

Work as an attractive activity - preferences faraond working environment:

“Generally | don’t imagine | could earn big monegdause | don’t imagine working in a sick
atmosphere. And you can earn really good money iardyjob where everyone wants to stab
a knife into your back”. (Fem, 20, dating, childtgs

"If I had a nice job, if | liked it and if the atraphere was nice at work - | would not want to

quit it." (Fem, 26, married, childless)

Non-financial motives for working are especiallypapent when women present
arguments against being a housewife. When womelaiexijhe reasons why they would not
want to stay at home, they give arguments that ¢emmgnt the above-mentioned aspects:

staying at home is seen &woring,” “limiting,” and socially isolating. Paid employment
seems crucial for women’s well-being and happingssrespondents frequently say that they
would “go crazy” if they stayed at home for a prolonged period mieti Work is perceived as
a break from domestic chores, a chance to do samgdtiteresting and challenging, and to be

around people.

Work as an attractive activity — negative viewsemg a housewife:

“I would not like to spend my whole life at homepe a housewife. No, no, no. It's not what |
studied for.” (Fem, 26, married, childless)

Q: “And if you could afford that, would you like bcome a housewife? To stay at home with
a child?

A: “l don’t think so, no (...) I like it when sometigi happens. | don't like sitting at home. |
really get tired of sitting at home (...) | cannot at home. This is fine if 1 have some

holidays; to have some rest for a week or two.l8uger? | would probably go crazy if | was
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staying at home! So — no! Absolutely no.” (Fem,@&ijng, childless)
Q: “If your husband earns a lot, would you likedait job and stay at home with a child?
A: “Oh no! No, no! (...) I love people, to talk tcetin, to be around them, to be... somewhat in

a centre of their attention.” (Fem, 29, marriedchild)

Importantly, all respondents were asked whethey theuld prefer to exit the labour
market if they could afford to do so. In the vastjonity of cases, we got a negative answer.
Only three women (out of 26) said that, if theirtpars had a good salary, they would leave
the job market to take care of their home and claldOnly one of them finds this solution
attractive. For two others, staying at hofmeuld be fine,” but they do not strive for this
situation. The respondents instead stated a preferer a life-style that would allow them to

balance work and family life, as summarised inftl®wing quote:

“l would not manage, simply | would not manage dndould not want to sit at home and
only take care of a child. | cannot even imagireg'thwould like to work, even if it was a job
like the one | have now... because... it is alwaysaama@h to go out, this allows me to have
contact with people. This is not just sitting, cleey, and laundry. One can find pleasure in
these things too, but in the right proportions.’effa 29, married, childless).

All in all, work and motherhood are perceived as twatural elements of a woman’s
life. Work, as a source of income, is a preregaifit childbearing. But work, as an attractive
activity, is important even after a child is borfhe view that a woman should get an
attractive job before she becomes a mother is eRrjyressed by a few of the youngest,
unmarried respondents, for whom motherhood isatiéry distant prospect. For the majority
of interviewees, the stability of employment apgety be crucial for their decisions to
become a mother. Interestingly, four respondentstsimeously and explicitly say that they
would rather stay in a stable, but less satisfyoipybefore they enter motherhood, but that
they want to look for somethingetter, more ambitiougnd more interestingafter having a
child.

Work as an attractive activity — after childbearing

“I want to have a child, and only then will | thidbout and focus on doing things that | enjoy
[at work].” (Fem, 24, dating, childless)
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“Maybe it would be better... to have a child alreadyzhild would get a little bigger and |
could start doing something [about my work]... | @buhaybe find some better job.” (Fem,

26, married, childless)

The respondents see work as an attractive actilwéy is important for a woman’s
well-being, and that can be parallel to or compatikith motherhood. In the interviews, we
identified one more reason or motivation for paigipéoyment that our respondents appear to
recognise, but do not approve of: namely, theyeleliwomen should not strive for a

professional career.

5.3. Work as a professional career

Our respondents are rarely interested in workinth whe intention of pursuing a
professional career in the sense of being a “basweman,” getting promoted, earniting
money,” or being totally concentrated on and devoted tokwdloreover, even if they
mention work in that way, they emphasise that theyot work in order to have“aareer,”

and that they are nttareer-oriented.”

Work as a professional career — not career-oriented

“I work in order to live and do not live in ordeotwork. I’'m not a businesswoman type, who
would realise herself at work in some way and whald realise her life plans only through

work.” (Fem, 29, cohabiting, childless)

The women indicate that they are not interestegunsuing a professional career, but
they also emphasise that they perceive career atidenmood as mutually exclusive. A child
is perceived as a potential “obstacle” to a womeaieer, and the respondents believe that a
woman needs to choose between having a professiare#r and motherhood. They are also
clear about which choice they believe to be a rggig. The women declare that they would
never focus on work and career and sacrifice chdding. Pursuing a professional career
without children is perceived as being a self-cahpursuit that delivers benefits only in the

short run.

Work as professional career — alternative to motioed:

“A child obviously would be a kind of obstaclehtaving a professional career, especially for
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a woman (...) She would gain materially, in work, gebetter position [if she remains
childless].” (Fem, 24, cohabiting, childless)

“There are women who realise their professional &mbs and they do not have time, or
they do not have any desire to have children. Boelieve majority of them will regret it

sooner or later.” (Fem, 26, married, 1 child)

The above opinions are not surprising if we consikat, all in all, to our respondents,

motherhood is far more important than work.

5.4. Work and motherhood in women’s value systems

Childbearing is absolutely central in our respongiemalue systems. Although paid
employment is crucial to women for the reasons ril@sd above, the interviewees make it
clear that, for them, motherhood is far more imgatrt Women cannot imagine their lives
without children, and motherhood is perceived asitable. Women who do not want to have
children are usually perceived as being egoisid tlheir choice is not really understood (for a

detailed analysis of values that our respondemdvsamarska (2009a,b)).

Motherhood more important than employment:

“Sure, | would like to earn some money, but if agesult | couldn’t dedicate myself to my

child’s upbringing, then | am sure | would not liiké (Fem, 24, cohabiting, childless)

Motherhood as the most important life goal:

Q: “What would happen if - touch wood - you couldmave children?”

- “I think that there is no such a thing as ‘I coalt have children.’ | think that if | couldn’t
have my own, | would adopt. There is no such optida live without children!” (Fem, 20,
dating, childless)

“Women, who do not want to have children are ddimgmselves a great harm, because for
me... a woman is born to have babies, well | dondvknl didn’t experience this feeling yet
but for me it's the most beautiful thing and itteetmost important goal in my life to have

children.” (Fem, 24, dating, childless)
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Negative opinions on childless women:

Q: “What would you think of a person who does nahtto have children?

- “I wouldn’t think anything good. That he or shean egoist. That's what | think. Because
such people are egoists.” (Fem, 27, married, clesd)

“l think ‘Oh God, she is somehow abnormal, degetesrahe doesn’'t want to have children,
she is horrible’. | don’t quite understand it (...)dbn’t understand how on earth someone

could not want to have children.” (Fem, 24, daticgildless)

Clearly, even if paid employment is important farious reasons, motherhood is
given the highest priority. The respondents unamnsho expressed the view that work —
regardless of its meaning — is not and never cagiven priority over childbearing. As a
source of income, having a job should precede miotloel. As an attractive activity, work
should be combined with having a family. But labdwrce participation can never exclude
motherhood. Therefore, our respondents clearly hwdative opinions about having a
professional career, as this is seen as a goatdmabe pursued only at the expense of family
and children. Because children are highly valuedr mespondents do not approve of

professional careers for women.

6. Instead of a summary: Qualitative findings and epresentative surveys

Our qualitative results illustrate the situation middle-class women who live in
Warsaw. Even though the selection of this samplanisour opinion, justified (compare
Section ‘Methodological approach’), it is not repeatative of all Polish women. With this
limitation in mind, we decided to compare our fimgs to representative quantitative survey
results. This will enable us to investigate whetiey of the beliefs related to work that were
voiced in the interviews have also been expressegobng Polish women in general. The
quantitative information we can extract from theaitable surveys is not as detailed and
nuanced as our qualitative findings. Neverthelessllows us to examine whether the
opinions shared by our interviewees are uncommaueouliar.

To this end, we used the study “Social Diagnosiyich is a panel survey carried out
every two years on a representative sample of fPhbsiseholds, and on the individuals living
in those households aged 16 or above. The survegsigned for the purpose of monitoring
the quality of life of the population. In 2007, dovered 5,532 households, and individual

interviews were conducted with 12,641 persons.ndfuded questions on the aspects of
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professional work which are most important to theeriviewees, as well as on the position
that children and paid employment take in respotgealue systems. From this survey, we

extracted a sub-sample of 1,912 women aged 20-8%edime of the survey. These women,

like the interviewees of our qualitative study, et the life-course stage when reproductive
choices are usually made, and when women are tikebt to make decisions about how paid

work is to be balanced with family life.

For the vast majority of respondents from the sysugh-sample, good pay is the most
important aspect of a job (around 75 per cent oe in our sample). In addition, a good
job should offer low levels of stress (53 per cartyl high levels of security (38 per cent).
Having the opportunity to satisfy the need for delfilment is considered less important: 34
per cent of the women surveyed value having a latb gives them opportunities for self-
development, 23 per cent want to work in occupaticomsistent with their qualifications, and
17 per cent want autonomy at work. The importariceetf-development clearly rises with
education level, however (Figure 3). Only a minoof respondents value having access to
rapid promotion, long holidays, a job appreciatgdpkople, and the opportunity to work at
home. These survey results are largely consistetiit the information gathered in our
qualitative interviews. In both data sources, worabove all appreciate financial aspects of
work and its stability. Nevertheless, they alsoueahaving jobs that are attractive, produce
little stress, allow for self-realisation, and areline with their qualifications. Promotion
prospects are hardly important, since, accordinguioqualitative findings, women are not
interested in having professional careers.

Consistent with our qualitative findings, the synaata confirm that paid employment
holds a high position in women’s value systems,that family is more important. The key
preconditions for a happy life, according to thep@ndents, are health (64 per cent) and a
successful marriage (61 per cent), followed bydrkih (45 per cent). Professional work and
money take the fourth and fifth positions, respedyi (33 per cent and 28 per cent). These
five issues are, in general, the most importargrd@hants of a happy life, outdistancing such
aspects as friends, God, education, optimistitudtt, sympathy and respect, honesty, strong
character, or freedom. Interestingly, there ardange differences in women’s value systems
with respect to education, with one important exicep— tertiary educated women place far
less weight on having children than less educatechen (Figure 4). Still, even for women
with a university degree, having a job is not shdawie more important than motherhood, a

finding which is in line with our qualitative findgs.
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Figure 3. What are the most important aspects ofepsional work? Women aged 20-35 by educationl,leve
Poland 2007

ey

No stress

Stable employment
Self-development :

Convenientworking hours

Ovocational and lower

Job consistent with qualifications dsecondary

Autonomy Btertiary
Possibilities for quick promotion
Long holidays

Job appreciated by people

Possibility to work at home

40 60 30

Notes: Respondents could choose up to three options

Source: Authors’ calculations on Social Diagno&i30(7)

Figure 4. What do you consider to be the most itgmbprecondition for having a happy life? Womeerago0-
35 by education level, Poland 2007.

Health |
Succesful mamage

e
O i

Money
God Cvocalional and lower

Friends @ secondary
Optymistic attitude mieriary
Education
Sympathy and respect
Honesty
Strong character
Freedom

Notes: Respondents could choose up to three options

Source: Authors’ calculations on Social Diagno&i30(7)

In sum, the survey results presented here larggdpa@t the conclusions we drew on

the basis of our in-depth interviews, adding toirtlegedibility and providing at least a
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moderate degree of certainty that the beliefs almaitl employment expressed by the

interviewees, are not biased or distorted.

7. Discussion

The objective of this paper was to gain deepemgisinto how women’s decisions
about childbearing and participating in the labouarket are intertwined through the
exploration of women’s beliefs about, and valuaschied to, childbearing and economic
activity. In particular, our aim was to detect theanings women attach to employment and
fertility, and to discover how they perceive anterpret certain employment- and fertility-
related behaviours. Because we did not seek tageawmeric representative information on
women’s attitudes and beliefs, we determined thatgualitative approach was most suitable
for our research purposes. The decision to conthiststudy was driven by the belief that
focusing merely on the outcomes of women'’s chaiels us only part of the story, as women
evaluate the possible consequences of plannednacfimm the perspective of their
preferences, needs, and abilities before they deoicgngage in a certain behaviour. For the
purposes of our study, we selected Poland, a opuvitere, in defiance of the economic
theory of fertility, employment has been found tmstitute a prerequisite for childbearing;
and where young women, including mothers, displastrang degree of determination to
participate in the labour force, despite stronditingonal obstacles to combining motherhood
with occupational obligations.

In line with available quantitative evidence, oumdings illustrate that economic
activity plays an important role in the lives oktmterviewed women, who tend to reject the
male breadwinner model. Nevertheless, they belibae participation in the labour market
cannot be pursued at the cost of childbearing aildrearing, which are undeniably far more
valued than economic activity. What women seek @kwamily balance. The ability to
combine the two life spheres depends on the meamimgen attach to paid work. Three such
meanings were identified with our data.

First, work is important since it provides inconggyes access to health system and
maternity provisions, and creates possibility tomf a flat. In this sense work is perceived as
an important prerequisite for childbearing. For veomit is important that they have a stable
source of income before they realise their feytillans. Second, work is viewed as an
opportunity to take a break from domestic choresmeet people, to develop, and to do

something more interesting and challenging thansbaork. These aspects of employment
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gain in importance after a child is born. It isai¢hat women do not wish to be only mothers,
even though they consider childbearing to be faremmportant than paid work. Being a
housewife is perceived as limiting, and is not apm@ted. Instead, women strive for a balance
between motherhood and employment, and believettisapossible to combine childrearing
with a job that is attractive to them. The respatslelo not, however, approve of women who
have a professional career. A desire to pursueoegsional career is the third potential
motive for employment, and, while it was recognissdrespondents, it was also strongly
rejected. Women see having a professional cardes too demanding and time-consuming to
be combined with childbearing and childrearingother words, having a professional career
Is viewed as strongly competing with motherhood.

Our qualitative findings are consistent with queative survey data on attitudes
towards and motives for paid work. These data stiaiveconomic activity takes fourth place
in women’s value systems, and is preceded by gamlthh a successful marriage, and
motherhood. Although having a good salary is seetha most important aspect of market
work, other job characteristics are considered mapd as well. In particular, women value
jobs that are stable and entail little stress, jabd that offer opportunities for self-fulfilment.
The latter aspect clearly gains in importance witbmen’s educational attainment. By
contrast, promotion prospects are rated as a hegertant aspect of market work, probably
because of the low level of interest among Polismen in pursuing a professional career.

Although the quantitative survey data provide ugshwrepresentative numeric
information on women'’s attitudes toward and opisi@about employment and childbearing,
the advantage of taking a qualitative approaclnas it gives us a more subtle and in-depth
insight into the meanings and values women attagconomic activity and motherhood, as
well as to women’s emotional reactions to combinvagk and family, or to discarding one
potential path in favour the other. This informatiallows us to better understand the
observed quantitative relationship between womeersployment and fertility. More
specifically, our qualitative findings suggest saveexplanations for why women in Poland
so persistently attempt to combine paid employnsent childbearing, despite the strong
barriers to reconciling mother and worker roles.ii¢o declare that they: (a) need to work to
maintain the family, (b) definitely do not want b@come housewives, and (c) absolutely do
not intend to realise their life goals only in dife sphere. Instead, women say they want to
have a family as well as an occupational careewirigaa job that meets a woman’s

expectations (i.e., is well-paid and attractive)instheir minds, compatible with motherhood.
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We argue that such an in-depth investigation of s perceptions of work in conjunction
with fertility would be difficult if quantitative dta were used exclusively, without any prior
qualitative exploration.

Our study has also produced an intriguing findimgttrequires more in-depth
investigation. Specifically, it appears that womeant to have an interesting and attractive
job, and wish to combine work with motherhood, bahetheless decisively reject the pursuit
of a professional career. A possible explanatiorttics finding is that there is a strong social
norm in Poland that discourages women from admgittimley are interested in having a
professional career. Since pursuing a professicaraer is thought to erect barriers to family
formation, and women who deliberately decide toehaw children are seen as egoists, those
women who declare their desire to have a profeaki@areer may be indirectly and
automatically viewed as egoists as well. The comsecges of such a social norm for a
woman’s psychological well-being, as well as a woimgerformance in the labour market,
can be enormous. Our explanation for this appamattance among women to pursue a
professional career requires further investigatibon.would, for example, be interesting to
explore attitudes towards careers among men, ab aselin countries where women’s
employment is more socially accepted, and whereciives institutional support; i.e., in the
Nordic countries.

Finally, in addition to contributing to our und@nding of the interrelationship
between fertility and women’s employment in Polaawl important advantage of this study is
that it illustrates a more general need in thedfd population studies to consider individual
values, beliefs, and perceptions in empirical nedgan order to gain a better understanding
of individual choices. So far, demographic reseatalhgely influenced by the economic
theory of fertility, has mainly relied on analysitige impact of individual and contextual
constraints on individual behaviours. We do notydére validity of this approach, but argue
that it should be widened to account for individpaéferences and preference formation.
Relevant quantitative data are required for thatppse, but qualitative approach could

provide us with information about what kind of dateould be collected.
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